UCB HL2 Directors, Professional Directors, CEO clil Board of Management HL2 Qualification &
Eligibility Criteria

1. Professional Directors — J&UHL 3L &

a) NoSoll BoardHl &Rl 9LHL 9L A Professional Directors Slcll %1e5.
Professional Director A <[l clsal &lcll R A B

i) Suitable banking experience at middle or senior management level; or
i) Relevant professional qualifications in law, accountancy or finance oML slaL.

b)  Professional Director 313 UME $RcHL wlclotl? cllsel WA HIAL Aeldls clastd
Alll YRl ot awQuay; AL, ollausla cucrel, risk management, credit, accounting,
audit, compliance, law ¥ dl governance gl &ML As(l practical understanding UGl
alcll S\e5A.

c) A5 Aosoll Boardell AclllElZAl AHY A3 Al &l unadl alcll AN va
RBIs{l regulatory requirements, Banking Regulation Act, Co-operative Laws 2l UCB
Aoi([Qct Directionss] YN st unclcdl Slcll A,

d) Professional Director? Board meetingsl-{l Alsa A ewot GC{Lo{L Board paperscrn
weAY scllofl el %33 8l U MD/CEO WLl 0o MUl Ancats(l atHdl
uRLadl e,

e) Professional Directoral GleSell day-to-day administrationHl &¥&U sl clOR policy
formulation, supervision, risk oversight, financial discipline Ual governancel-ll

ALE Lot wuUclloll &l lcll AR,

2. 51% professional- Directors

The most important provision for Directors of UCBs is Section 10A(2), which prescribes the

51% professional-experience requirement.

%l Ao§ clt professional Board 2AUcll Hidldl 8lal Al Aell Bye-laws Hi Ac{l Hotales 531
Asl2A ¥ Boardoll $E AvALMHL BNOIHL AL 51% Directors professional background t3Lclcll
8l



Ul 51%0{l dWRLAZHL AUl Directorsell UHLAL 531 astal BHol WA o{lAotl AZNHL 20102
qualification W& dl substantial practical experience Aol ML ERNRIGEUE RISl
Bojelel tRladl el St

Accountancy.

Agriculture and Rural Economy.
Banking.

Co-operation.

Economics.

Finance.

Law.

Small-Scale Industry.

Any other subject in which special knowledge or practical experience would, in the

opinion of RBI, be useful to the bank.

atlpnell WaASAL:

GURLS HIUES YQl $2cll DirectorsHigll NI WL A Directors WA s uA
A Adda (Agriculture and Rural Economy), &5l (Co-operation) AHadl (Y
Gellol (Small-Scale Industry) &2H1 (AAN sllel AUl SR eeicl Sl
UlA2Us V.

Hecalyel *UrRdl:

51% Directorse{l lclAscll HI2L CA, CS, CMA, LL.B. ¥&dl MBA 2l
Professional Degree tRlcldll Directors Yl HaAR d otell. 8185 caulsal RuilRd
0L QAN sliet WUl cauasly vajetd YRladdl sl dl A cllsal UL Al
HIUES 601 20120 dRUES A5 .

GelgRel dﬂ%, Banking Operations, Credit Management, Co-operative Banking,
Finance 3&dl Accountancy &L dlltlUla U AR Aajetcl uRlcldl culs,
Ul AY) Usl staetsla dal Ramasi3 dlastdl Yol sl slal dl, wl HIUES
3601 21921 dRUES A B.

51% Professional DirectorsHiell s 8lat il Yl (A(AY professional disciplinesa] 201924
representation AU A, B BoardHi Mo s % UsRell expertises] UGjccl ol RW.



3. Other / Non-Professional Directors

a)

b)

c)

d)

e)

f)

Other Directors 3% jelefal Ul Wod SRATU A (sl UsllA (s uRl
knowledgeable, financially responsible el high integrity YLl alal A, RBIA
AURUA ¥0lLeR] & 5 UCBell Directors knowledgeable ol high integrity tLclcll Slcll
S,

Other Directoral UCBell U@l 1313 admission HI2 eligible 8lq %33 B, R %
applicable provisions 60 A co-opted e Al nominated Director slal.

Money-lending, financing &l investment activitiesHl (5oLt 3l weLal
proprietor/partner /employee /director 33 AsnAA s Director d3l¥ eligible
st Hl vLadl «tgl.

% (s moral turpitude YRlclcll criminal offenceMl convicted A& &l2L A Director
Wotcll HI2 eligible ol&l SlaL.

Other Director U formal professional qualification ol sl dl uel dal banking,
cooperative movement, business, agriculture, industry, social sector A ALl Ao
Aol 2ol YAl wojelel Wal Board-level responsibilities AHclloll &Ml Sla Al
Al AL3.

Other Directors¥ Board meetingsHl QM sl wudl, Board paperswﬂ Ralta= (R
5l Wal UCBell policies el RBIsll directionsell URRLA 284 5.

4. 6ltll Directors M2 U MleL Fit & Proper Criteria

a)

b)

c)

€35 Director Hl2 integrity, reputation, competence, experience ua financial

soundnessal Heccl U AeSul.

Directoryd Boardell confidential papers, customer information ol bank-related sensitive

informationo{l %'lLLQi confidentiality astnclcl e,

Directordl Wlcllell A&l Ulcllell relative/associated entitysll interest YRlclcll proposal
UR BoardHl participation ol 5[l TV WA Wclloll direct WU indirect interest
WoUGYl MD/CEO 3l Boardal disclose $2cll &S,



d) Director¥l 8¢5 individual employee;l ALl instruction wucll o-lét &l appointment,
transfer, posting, promotion »{2cl individual employee grievance el personnel

mattersHl ¥ U sl o8l

e) Director? $\¢5 borrower HI2 loan sanction $2Lclcll influence SQCj oté‘l' WA S\ loan

proposal sponsor 5l oté[.
5. Directors - Tenure and Cooling-off Period

Elelsicllet stston wal Cooling-off Period:

UCBell Board UR 8¢ Directord Aclct 10 aoll stasia yul sal §lat, Al A Director A
UCBell Board UR %31l Director 313 @35l acll Hz—3j2.ll 621, co-option LU M cll
WA SPUQL I A—3NeML UL 3 ANell Cooling-off Period YR sl ugl & W 234,

Cooling-off Period €M 2ot A ei(@ct Director Member/Customer d3l3e{l AUlML2A oA 5L
Ratal ucB WA NS URL capacity AUl mannerHl sOUAA 28] 2 o8l AeA ¥, ul
AHUOL ERet A UCBSlL Board, Board Committee, Board of Management &l oA
515 managerial/governance capacityl-ll ?5]. SER Oiél'.

%\ Directorxd 10 cltell Ul stlsta Yal sl sile 3 alell Cooling-off Period Y&l sl ol
8, l A % UCBall Board UR 31l Director 313 QxR s/2j2qll HI2 eligible dQUA ot&l.

ﬁ%, WL Cooling-off provisiona SL?@. A cUsdal A2l 51¢ Aol Board UR Director d3l¥
[AYsct acumi uldolt B o18l, %l A calsel Wok AHIH Al Uscl eligibility Aa\ fit &
proper criteria LLQT. sl &l

AR GeLgRWL

o 6 oM Director — 2 ¥ (QH — %3\ 4 X Director
— 6 +4 =10 dX o2, s1REL ¥ ([AAH 3 el ABL B. 6 oflost AL crall QM lut
ugdl o g3lell el @l ak

o 6 oY Director — 3 dY (@1 — %31 4 o Director
— BoUGaL 6 Y otgleHl o8l w; otcll Ruesel stsinell ol a3 v &% ollst 6
ay Yl SIERsR oletall A9 B,

6 Board of Management - Qualification & Eligibility



302t 100 $As 3 Al ay BWBe uviddl UCBs HIZ BOM ol 2utl 5cll $2lct B,
UCBHL Board of Managemento{l Uil banking-related activitiesHl professional management
el focused attention M2 ScUHL WA B, UMl A BoMHL 9L ML AL 5 WA cAyHi
ay 12 Ry stgsed slal 1.

BoMoll €35 el WA o{lActl USl s wWaal dy &ML special knowledge W&l practical
experience &lg &

1. Accountancy

2. Agriculture and Rural Economy

3. Banking

4. Co-operation

5. Economics

6. Finance

7. Law

8. Small Scale Industry

9. Information Technology

10. Wacll RBIotl Ml Y¥e UCB HI2 GUA(l wod 818 (A,

el BoMo{l 2uatl 5l cwld HIAL retired bankersal % ol8l U] Banking, Finance, Credit,
Recovery, Risk Management, Law, IT/Cyber Security, Audit, Agriculture, MSME Aol
Cooperative aAell 21{01@{41 professionalsa uel Ao representation wdl astal.

7. BoM Ml2 Business Relationship TR Eligibility

% c(sclell UCB A& immediately preceding three years g 2let business relationship &l
Alal A cAlsal BoMoll ¥el 313 eligible o8l 8l

URd M2l UCBHI deposit account HRLclg “business relationship” dLQUA ol&l.

wdl proposed BoM member WAl Aetl ucB Al business relationship 3L Ao
declaration Rald eSA.

8. BoM M2 Fit & Proper Due Diligence



10.

11.

12.

BoMell €38 proposed memberoll suitability ols$l 5l dWA BoardA ol Asll Y&lRAl] due
diligence 3¢ &S

Qualification, Expertise, Track Record, Integrity U\ Fit & Proper status.

qu@ o re-appointment AHA proposed member WAl RBIsll Annex I HA¥H
Declaration-cum-Undertaking Racld e,

DeclarationHl educational qualification, work experience, professional achievements, bank
Aol Aoid, outstanding facilities, defaults, criminal proceedings, regulatory proceedings &l
W relevant information Roictcl ¢S,

BoMHLl Board of Directorsell Members

Boardell DirectorsHi&[l UL BoMell members AeltHl wll o @, ol Al prescribed criteria
YRA sl &l

U BoMell $& el 50%2 cy el Board of DirectorsHigll ot 8¢ .

wLl BoMHL 03141l independent/professional expertscj 102 representation e A °&3‘é1 .
Ao ofl AN Gl Vg NalxNoe oll ANt A% Wl ol 3.

BoM Member - Multiple UCBs

As cals AsYl ay UCBHL BoM member olofl 203 8, U HetH 2Bl UCBs Y, uad d
UCBsocll area of operationl-ll overlap ol alall s\eSA.

CEO as Member of BoM
UCBell CEO BoMell non-voting member 3.

CEOa BoMetl minimum 5 AUl maximum 12 memberse{l JRLAZHL URA scUHL A
a8l

CEO BoMe{l discussionsHi management perspective?iﬂ GOl AL B, uéq prescribed
arrangement %W voting member sl 8la.

CEO - Eligibility & Appointment

CEO/Managing Directorell appointment, reappointment e\ termination 12 RBIe{l prior
approval %351 8.



AR WMUEA Governance Directionsell Para 29—30H( CEO HIe $l8 Als5U educational
qualification, minimum experience WALl age criterion WA Al. Aell wL circularsll HLUR
CEO H(2 AssU qualification AWl 8lal Al AR Aosell internal policy 313 eallac(l &SN,
RBIo{l Al circularell mandatory qualification 33 otél'.

Aosell internal policyHl CEO M2 preferably o{ldell Usle{l cltausid vl astat:

Banking/Finance/Economics/Commerce/Accountancy/Management 3l oA dol@Qd
AUl Graduate/Post-Graduate/Professional qualification el senior-level banking

experience. Age above 35 years and not more than 70 years.

CEO W banking operations, credit, recovery, treasury, risk management, compliance,

technology, HR 3lal financial management VA calus practical knowledge @Ci S,

CEO WA UCBell size 3al complexityc?l Woi3U senior managerial leadership experience
Al WA el Board gl o155l 5l policies &l RBIell directionsel effectively implement
sclloll el lcll Al
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